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Pursuant to applicable European provisions regarding the ” protection of persons who report breaches of national regulatory provisions” (implementing Directive
EU 2019/1937 of the European Parliament and of the Council of 23 October 2019 on the protection of persons who report breaches of Union law and containing
provisions regarding the protection of people who report violations of national regulatory provisions), SIAD encourages Employees, Contractors, Suppliers,
Trainees, Shareholders, Consultants, as well as anyone who provides services to companies in the SIAD Group (even if the legal relationship with the Company
has not yet begun) to report any unlawful conduct that harms the integrity of the Company or the public interest, of which the reporter has become aware in the

context of working with the Company (such reports are more commonly defined as “Whistleblowing”).

What can be reported - illegal conduct subject to reporting

The following can be reported:

= significant unlawful conduct and breaches of the Organization, Management and Control Model adopted by the Company and the Code of Ethics which is
an integral part of it;

= offenses that fall within the scope of European or national legislation, relating to the following sectors: public procurement; financial services, products and
markets and prevention of money laundering and terrorist financing; product safety and compliance; transport safety; environmental protection; radiation
protection and nuclear safety; food and feed safety and animal health and welfare; public health; consumer protection; protection of privacy and protection
of personal data and security of networks and information systems;



= actions or omissions that harm the financial interests of the European Union (for example, fraud, corruption and any other illegal activity related to European
Union expenditure);
= actions or omissions relating to the internal market (for example: breaches relating to competition and state aid); actions or conduct that defeat the object or

purpose of the provisions contained in European Union documents.

Disputes, claims or demands related to personal interests, defense and national security, and breaches already regulated by the directives and regulations of the
European Union which already guarantee specific reporting procedures in some special sectors (e.g. financial services, prevention of money laundering and

terrorist financing, transport safety, environmental protection) are excluded from the reporting.

Internal Reporting channels made available to the Reporter

In order to encourage the reporting of any breaches, SIAD has established a series of internal channels available through the “Comunica Whistleblowing” IT

platform accessible via the link on this same page of the website.
The Platform can be used to:

= submit written reports by creating a password and receiving a “Report Number” with which to monitor the status of the report;
= submit verbal reports using the specific option made available (with automatic voice modification to make it unrecognizable);

= submit reports by requesting a face-to-face meeting with the Reporting Manager.

Whistleblowing Officer

Reports will be received and handled by the Whistleblowing Officer, who is specifically authorized to process the relevant data pursuant to articles 29 and 32 of

the GDPR and art. 2(14) of the Privacy Code, and is specially trained on the subject of Whistleblowing and on the protection of personal data.

The Whistleblowing Officer is tasked with receiving the Report and carrying out a preliminary assessment to determine whether or not it meets the fundamental

requirements and can be considered suitable for processing and any subsequent analysis and investigation.

Within 7 days of receipt, an acknowledgment of receipt of the report will be given and within 3 months of this notice, feedback will be provided on how the report

has been or will be followed-up.



General Principles and Protections

The Company undertakes to protect the confidentiality of the identity of the Reporter, the Reported Party, the facilitators and any other person mentioned in the

report, as well as the confidentiality of the information contained in the report itself and the documentation attached to it.
The reports may only be used for the necessary follow-up and processing of the same.

No personal or professional retaliation arising from the reporting is permitted.

Personal data processing

All the personal data are processed in compliance with the rules regarding the protection of personal data, with full respect for fundamental rights and freedomes,

with particular regard to the confidentiality of the identity of the subjects involved and the security of the processing.

The platform is structured in such a way as to guarantee compliance with the principles of personal data protection and maximum confidentiality, so that only the

Whistleblowing Officer and the people involved in handling the Report can access sensitive data and relevant information.

For further information, please refer to the Privacy Notice

External reporting channels and public disclosure

(if applicable, as per the specific procedures of the companies, to which reference should be made)

If the Report concerns breaches of European Union regulations and the Reporter has already made a report through an internal channel which has not been
followed up, or he/she has reasonable grounds to fear that it may result in retaliation or an evident or imminent danger to the public interest, or, if one of the
conditions envisaged by the specific Procedure exists, an external report may be made through the channels made available by ANAC
(https://www.anticorruzione.it/-/whistleblowing ), or by so-called public dissemination (through the press or electronic means or by means of dissemination than

can reach a large number of people).



SEND YOUR REPORT
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